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JASPER COUNTY BOARD OF SUPERVISORS AGENDA
' wWww,.co.jasper.ia.us
March 11, 2014
9:30 a.m.

Engineer — Russ Stutt
a) Approve contract to purchase rock

Human Resources — Dennis Simon
a) Approve 2014/15 Department Head Pay Plan
b) Approve 2014/15 Non-Department Head Pay Plan
¢} Approve 2014/15 Hourly Pay Plan

Approve Appropriation Resolution

Approve lowa State Association of County Supervisors Resolution

Approve liquor license for Colfax Country Club
Approve Board of Supervisors minutes for 3/4/2014
Board Appointments

PUBLIC INPUT & COMMENTS



ITEM #1a

11}
STRATFORD GRAVEL, INC. arch 11, 2014 Agenda

600 Highway 175, PO Box 229, Stratford, 1A 50249

Chuck Becker (515) 571-3133 Monica Becker (515) 318-9005
FAX (515) 838-2472 FAX (888)371-1237
chucklizbecker@hotmail.com stratfordgravel@gmail.com
CONTRACT

February 13, 2014

TO:  Jasper County

PROJECTS: Road Gravel at Beach Pit

1. MATERIAL DESCRIPTION: Piled in pit located in Sec. 9, Liberty Twp., Marshall
Co., lowa.

tons at $4.66/ton,

2. SPECIAL TERMS:
e Road gravel will meet the following gradations:

Sieve 1" #4 #8 #200
% Passing 100 50-80 25-60 0-15

¢ All material going into the stockpile will be weighed by a carefully calibrated and
accurate belt scale.

e Stockpile will be completed by July 1, 2014.

ACCEPTED: , 20

LCOUNTY: . STRATFORD GRAVEL, INC. ,W

BY:

(Purchaser) | (Seller) =~ U =



ITEM #2a

rch 11, 2014 Agenda

Jasper County Salary Pay Plan for 2014

Department Heads Only

Effective July 1, 2014

g - Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step /

Mmmmmm 6 DH ~ $30,060 $30,838 $31,640 $32,466 $33,317 $34,193 $35,096
Range 7 DH $31,641 $32,467 $33,318 $34,182 $35,086 $36,026 $36,983
Range 8 DH $33,319 $34,196 $35,098 $36,027 $36,985 $37,972 $38,987
Range 9 DH $35,096 336,026 $36,983 $37,970 $38,985 $40,031 $41,110
Range 10 DH $36,983 $37,969 $38,985 $40,031 $41,110 $42,220 $43,362
Range 11 DH $38,987 $40,034 $41,111 $42,221 $43,366 $44,543 $45,756
Range 12 DH $41,110 $42,220 $43,362 $44 541 $45,754 $47,004 $48,290
Range 13 DH $43,361 $44,539  $45,752 $47,002 $48,289 $49,613 $50,979
Range 14 DH $45,754 $47,004 $48,290 $49,616 $50,981 $52,387 $53,837
Range 15 DH $48,291 $49,617 $50,981 $52,388 $53,837 $55,328 $56,864
Range 16 DH $50,980 $52,387 $53,834 $55,327 $56,863 $58,446 $60,077
Range 17 DH $53,834 $55,326 $56,863 358,446 $60,076 $61,755 - $63,484
Range 18 DH $56,864 $58,447 $60,077 $61,757 $63,487 $65,268 $67,102
Range 19 DH $60,078 $61,757 $63,487 $65,269 $67,102 $68,993 $70,939
Range 20 DH $63,485 $65,267 $67,101 $68,992 $70,938 $72,943 $75,008
Range 21 DH $67,102 $68,993 $70,939 $72,944 $75,009 $77,136 $79,326
Range 22 DH $70,938 $72,944 $75,009 $77,136 $79,326 $81,585 $83,909
Range 23 DH $75,008 $77,135 $79,325 $81,583 $83,908 $86,301 $88,768
Range 24 DH $79,328 $81,585 $83,909 $86,798 $88,769 $91,309 $93,924
Range 25 DH $83,909 $86,302 $88,769 $91,308 $93,924 $96,618 $99,304
Range 26 DH $88,767 $91,307 $93,922 $96,617 $99,392 $102,250 $105,195
Range 27 DH $93,925 $96,619 $99,394 $102,254 $105,198 $108,231 $111,353
Range 28 DH $99,393 $102,251 $105,197 $108,228 $111,352 $114,670 $117,884
Range 29 DH $105,195 $108,227 $111,351 $114,568 $117,882 $121,295 $124,811
Range 30 DH $111,353 $114 571 $117,885 $121,300 $124,815 $128,435 $132,165
Range 31 DH $117,883 $121,295 $124,812 $128,433 $132,163 $136,004 $139,961
Range 32 DH $124,812 $128,433 $132,163 $136,004 $139,962 $144,038 $148,235
Range 33 DH $132,164 $136,005 $139,962 $144,039 $148,236 $152 560 $157,013
Range 34 DH $139,964 $144,040 $148,237 $152,561 $157,015 $161,602 $166,327
Range 35 DH $148,236 $152,560 $157,013 $161,601 $166,326 $171,192 $176,206

* 2.0% increase over 2013




ITEM #2b

March 11, 2014 Agenda

Jasper County Salary Pay Plan for 2014
Salaried Employees (Non Dept Heads)

Effective July 1, 2014

Step 1 Step 2 Step 3 Step 4 Step S Step 6 Step 7
Range 6 SE $30,597 $31,390 $32,206 $33,047 $33,913 $34,805 $35,724
Range 7 SE $32,207 $33,048 $33,914 $34,795 $35,724 $36,670 $37,644
Range 8 SE $33,915 $34,807 $35,725 $36,671 $37,647 $38,651 $39,685
Range 9 SE $35,724 $36,670 $37 644 $38,649 $39,683 $40,748 $41,845
Range 10 SE $37,644 $38,648 $39,683 $40,748 $41,845 $42,975 $44,138
Range 11 SE $39,685 $40,750 $41,846 $42,976 $44 141 $45,340 $46,575
Range 12 SE $41,845 $42 975 $44,138 $45,338 $46,573 $47 845 $49,153
Range 13SE | $44,137 $45,336 $46,570 $47.842 $49,152 $50,500 $51,891
Range 14 SE $46,573 $47,845 $49,153 $50,504 $51,893 $53,324 $54,800
Range 15 SE $49,154 $50,505 $51,893 $53,326 $54,800 $56,318 $57,882
Range 16 SE $51,892 $53,324 $54,798 $56,317 $57,881 $59,492 $61,151
Range 17 SE $54,798 $56,316 $57,881 $59,492 $61,150 $62,860 $64,620
Range 18 SE $57,882 $59,494 $61,151 $62,862 $64,623 $66,436 $68,303
Range 19 SE $61,153 $62,862 $64,623 $66,437 $68,303 $70,228 $72,208
Range 20 SE $64,621 $66,435 $68,302 $70,227 $72,207 $74,248 $76,349
Range 21 SE $68,303 $70,228 $72,208 $74,249 $76,350 $78,515 $80,746
Range 22 SE $72,207 $74,249 $76,350 $78,515 $80,746 $83,044 $85,410
Range 23 SE $76,349 $78,514 $80,745 $83,043 $85,409 $87,845 $90,356
Range 24 SE $80,747 $83,044 $85,410 $88,351 $90,357 $92,943 $95,605
Range 25 SE $85,410 $87,846 $90,357 $92,042 $95,605 $98,346 $101,172
Range 26 SE $90,355 $92,941 $95,603 $98,345 $101,170 $104,079 $107 077
Range 27 SE $95,749 $98,347 $101,172 $104,084 $107,080 $110,168 $113,345
Range 28 SE | $101,171 $104,081 $107,079 $110,164 $113,344 $116,619 $119,993
Range 29 SE | $107,080 $110,163 $113,343 $116,618 $119,992 $123,466 $127,044
Range 30 SE | $113,345 $116,620 $119,995 $123,470 $127,047 $130,733 $134,530
Range 31 SE | $119,991 $123,466 $127,045 $130,731 $134,528 $138,438 $142,465
Range 32 SE | $127,045 $130,731 $134,528 $138,438 $142,467 $146,615 $150,887
Range 33 SE | $134,529 $138,439 $142 467 $146,616 $150,889 $155,290 $159,822
Range 34 SE | $142,468 $146,617 $150,890 $155,291 $159,823 $164,493 $169,303
Range 35 SE | $150,889 $155,290 $159,822 $164,492 $169,302 $174,255 $179,359

* 2 % increase over 2013
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2014 Hourly Non-Bargaining Pay Scale

Effective: July 1, 2014

2% increaes (ATB)

| Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step8
Range| 9 $8.77 $9.10 $9.45 $9.80 $10.17 | $1055 | $10.99 | $11.37
Range| 10 $9.17 $9.48 $9.81 $10.12 | $10.47 | $10.83 | $11.20 | $11.57
Range| 11 $9.35 $9.65 $9.98 $10.30 | $1064 | $11.00 | $11.38 | $11.77
Range| 12 $9.48 $9.81 $10.12 | $10.47 | $10.83 | $11.20 | $11.57 | $11.98
Range| 13 $9.63 $9.94 $10.28 | $10.62 | $10.98 | $11.36 | $11.75 | $12.15
Range| 14 $9.82 $10.13 | $10.48 | $10.84 | $11.21 | $11.58 | $11.99 | $12.41
' Range| 15 $9.98 $10.30 | $1064 | $11.00 | $11.38 | $11.77 | $12.18 | $12.59
Range| 16 | $10.11 | $1046 | $10.82 | $11.19 | $11.56 | $11.95 | $12.37 | $12.81
Range| 17 | $10.30 | $1064 | $11.00 | $11.38 | $11.77 | $12.18 | $12.59 | $13.03
Range| 18 | $10.46 | $10.82 | $11.19 | $11.56 | $11.95 | $12.37 | $12.81 | $13.26
Range| 19 | $10.64 | $11.00 | $11.38 | $11.77 | $12.18 | $12.59 | $13.03 | $13.48
Range| 20 | $10.84 | $11.21 | $11.58 | $11.99 | $12.41 | $12.84 | $13.28 | $13.76
Range| 21 $11.00 | $11.38 | $11.77 | $12.18 | $12.59 | $13.03 | $13.48 | $13.96
Range|[ 22 | $11.21 | $1158 | $11.99 | $12.41 | $12.84 | $13.29 | $13.76 | $14.26
Range| 23 | $11.39 | $11.78 | $12.19 | $12.62 | $13.05 | $13.51 | $13.99 | $14.48
Range! 24 | $11.59 | $12.00 | $12.42 | $12.85 | $13.30 | $13.77 | $14.27 | $14.76
Range| 25 | $11.78 | $12.19 | $12.62 | $13.05 | $1351 | $13.99 | $14.48 | $15.00
Range| 26 | $12.00 | $12.42 | $12.85 | $13.30 | $13.77 | $14.27 | $14.76 | $15.29
Range| 27 | $12.21 | $12.63 | $13.06 | $13.53 | $14.00 | $14.49 | $15.01 | $15.54
Range| 28 | $12.41 | $12.84 | $13.29 | $13.76 | $14.26 | $14.75 | $1528 | $15.83
Range| 29 | $12.64 | $13.04 | $13.49 | $13.97 | $14.47 | $14.97 | $1551 | $16.08
Range| 30 | $12.85 | $13.30 | $13.77 | $14.27 | $14.76 [ $1529 | $15.84 | $16.40
Range| 31 $13.08 | $13.54 | $14.01 | $14.50 | $15.02 | $1556 | $16.13

$16.70

- continued -



Effective: July 1, 2014

2014 Hourly Non-Bargaining Pay Scale

Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 |[Step 8
Range| 32 $13.29 | $13.76 | $14.26 | $14.75 | $15.28 | $15.83 | $16.39 | $16.97
Range| 33 $1355 | $14.02 | $1453 | $15.04 | $1559 | $16.15 | $16.73 | $17.32
Range| 34 $13.77 | $1427 | $14.76 | $1529 | $1584 | $16.40 | $16.99 | $17.61
Range| 35 $14.01 | $1450 | $15.02 | $1556 | $16.13 | $16.70 | $17.30 | $17.92
Range| 36 $1429 | $14.78 | $1531 | $15.86 | $16.43 | $17.02 | $1765 | $18.28
Range| 37 $1451 | $15.03 | $1557 | $16.14 | $16.72 | $17.31 | $17.93 | $18.59
Range| 38 $14.76 | $1529 | $1584 | $16.40 | $16.99 | $1761 | $18.25 | $18.90
Range| 39 | $15.04 | $1559 | $16.15 | $16.73 | $17.32 | $17.94 | $1860 | $19.27
Range| 40 $1529 | $1584 | $16.40 | $16.99 | $1761 | $1825 | $18.90 | $19.59
Range| 41 $1560 | $16.17 | $16.74 | $17.33 | $17.95 | $1861 | $19.29 | $20.00
Range| 42 31586 | $16.43 | $17.02 | $1765 | $1828 | $1894 | $1964 | $20.36
Range| 43 $16.14 | $16.72 | $17.31 | $1793 | $1859 | $19.25 | $19.96 | $20.70
Range| 44 $16.43 | $17.02 | $1765 | $1828 | $18.94 | $1964 | $20.36 | $21.11
Range| 45 $16.73 | $17.32 | $17.94 | $1860 | $1927 | $19.97 | $20.72 | $21.48
Range| 46 $17.03 | $1766 | $18.29 | $18.95 | $1966 | $20.37 | $21.12 | $21.91
Range| 47 $17.34 | $17.96 | $18.63 | $19.31 | $20.03 | $20.75 | $21.52 | $22.31
Range | 48 $17.65 | $18.28 | $18.94 | $1964 | $20.36 | $21.11 | $21.89 | $22.70
Range| 49 $17.96 | $1863 | $19.31 | $20.03 | $20.75 | $21.52 | $22.31 | $23.14
Range| 50 $1829 | $1895 | $1966 | $20.37 | $21.12 | $21.91 | $22.71 | $23.57
Range| 51 $18.65 | $19.33 | $20.05 | $20.78 | $21.56 | $22.34 | $23.18 | $24.04
Range| 52 $18.96 | $19.67 | $20.38 | $21.13 | $21.92 | $22.73 | $23.58 | $24.46
Range| 53 $19.33 | $20.05 | $20.78 | $21.56 | $22.34 | $23.18 | $24.04 | $24.96
Range| 54 $19.69 | $2041 | $21.16 | $21.94 | $22.75 | $23.60 | $24.48 | $25.40
Range| 55 $20.07 | $20.80 | $21.58 | $22.37 | $2321 | $24.06 | $24.96 | $25.89
Range | 56 $20.40 | $21.15 | $21.93 | $22.74 | $23.59 | $24.47 | $25.39 | $26.33

- continued -



Effective: July 1, 2014

2014 Hourly Non-Bargaining Pay Scale

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 |Step 8
Range| 57 | $20.78 | $21.56 | $22.34 | $23.18 | $24.04 | $24.94 | $25.86 | $26.83
Range| 58 | $21.16 | $21.94 | $22.75 | $2360 | $24.48 | $25.40 | $26.34 | $27.35
Range| 59 | $21.57 | $22.36 | $23.20 | $24.05 | $24.95 | $25.88 | $26.84 | $27.86
Range| 60 | $21.97 | $22.77 | $23.62 | $24.51 | $2543 | $26.39 | $27.38 | $28.41
Range| 61 $2234 | $2318 | $24.04 | $2494 | $25.86 | $26.83 | $27.85 | $28.89
Range| 62 | $22.77 | $23.62 | $24.51 | $25.43 | $26.39 | $27.38 | $28.41 | $29.47
Range| 63 | $23.22 | $24.01 | $24.99 | $25.92 | $26.88 | $27.89 | $28.94 | $30.03
Range| 64 | $23.65 | $24.53 | $2546 | $26.41 | $27.40 | $28.43 | $29.50 | $30.61
Range| 65 | $24.07 | $24.98 | $2591 | $26.87 | $27.88 | $28.93 | $30.02 | $31.16
Range| 66 | $2453 | $2546 | $26.41 | $27.40 | $28.43 | $29.50 | $30.61 | $31.79
Range| 67 | $25.00 | $2593 | $26.89 | $27.92 | $28.97 | $30.05 | $31.18 | $32.39
Range| 68 $2547 | $26.42 | $27.41 | $28.44 | $29.51 | $30.62 | $31.80 | $33.00
Range| 69 | $2594 | $26.92 | $27.93 | $28.98 | $30.06 | $31.21 | $32.40 | $33.62
Range| 70 | $26.42 | $27.41 | $28.44 | $29.51 | $30.62 | $31.80 | $33.00 | $34.26
Range| 71 $26.92 | $27.93 | $28.98 | $30.06 | $31.21 | $32.40 | $33.62 | $34.89
Range| 72 | $27.41 | $28.44 | $29.51 | $30.62 | $31.80 [ $33.00 | $34.26 | $35.57
Range| 73 | $27.94 | $28.99 | $30.08 | $3122 | $32.41 | $33.65 | $34.94 | $36.27
Range| 74 | $28.48 | $29.56 | $30.67 | $31.84 | $33.04 | $34.31 | $35.61 | $36.98
Range| 75 | $28.44 | $29.53 | $30.67 | $31.86 | $33.09 | $34.39 | $35.72 | $37.11
Range| 76 | $28.97 | $30.08 | $3125 | $3245 | $33.72 | $35.03 | $36.39 | $37.80
Range| 77 | $29.53 | $30.67 | $31.86 | $33.09 | $34.39 | $3572 | $37.11 | $38.55
Range| 78 | $30.10 | $31.26 | $32.47 | $33.73 | $35.04 | $36.40 | $37.81 | $39.28
Range| 79 | $30.68 | $31.87 | $33.11 | $34.40 | $35.73 | $37.12 | $38.57 | $40.06
Range| 80 | $31.29 | $32.49 | $33.76 | $35.06 | $36.43 | $37.85 | $39.32 | $40.85
Range| 81 $31.87 | $33.11 | $34.40 | $35.73 | $37.12 | $38.57 | $40.06 | $41.61
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RESOLUTION NO.

APPROPRIATION RESOLUTION

WHEREAS, it is desired to make appropriations for each of the different officers and depariments for the fiscal
year 2012-2013 in accordance with Section 331.434, subsection 8, of the Code of lowa.

NOW, THEREFORE, BE IT RESCLVED, BY THE BOARD OF SUPERVISORS OF JASPER COUNTY, IOWA

Section 1. Amounts authorized for the fiscal 2012-13 budget adopted March 15, 2013, are hereby appropriated
to the departments or offices as itemized in the attached schedule, pursuant to the Code of lowa, Section 331.434,
subsection 8. -

Section 2. Subiject to the provisions of other county procedures and regulations, and applicable state law, the
appropriations authorized under Section 1 shall constitute authorization for the department or officer listed to make
expenditures or incur obligations from the itemized fund, effective July 1, 2013.

Section 3. In accordance with Section 331.437, Code of lowa, no department or officer shall expend or contract
to expend any money or incur any liahility, or enter into any contract which by its terms involves the expenditure of
money for any purpase in excess of the amounts appropriated pursuant to this resolution.

Section 4. If at any time during the 2013-14 budget year the Auditor shall ascertain that the available resources
of a fund for that year will be less than said fund's total appropriations, the Auditor shall immediately so infarm the
Board and recommend appropriate corrective action.

Section 5. The Auditor shall establish separate accounis for the appropriations authorized in Section 1, each of
which account shall indicate the amount of the appropriation, the amounts charged thereto, and unencumbered
balance, The Auditor shall report the status of such accounts to the applicable departments and officers monthly
during the 2013-14 budget year.

Section 6. All appropriations authorized pursuant to this resolution [apse at the close of business June 30, 2014.

ATTACHMENT
01-Board of Supervisors {40,301)
02-Auditor 8,641
03-Treasurer 610
D4-Attorney 2,023

05-Sheriff
07-Recorder
21-Veterans Affairs

34,507
(2,578)
(653)

$
3
3
$
§
3
%
22-Conservation 5 39,555
23-Board of Health 3 (10,376)
25-Dept of Human Services § 4,500
31-District Court 5 17,690
38-Elderly Nutrition 3 8,650
80-Human resources $ 483
51-Maintenance $ 43,465
53-Planning & Zoning B (518)
54-Economic Development 3 5,000
55-Geographic Info Systems  § 8,756
59-Community Services 3 (1,810)
Grand Total 3 117,624
Resolution adopted this day of , 2014,

Alftest:

Joe Brock, Chairman Dennis Parrott, Auditor
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lowa State Association of County Supervisors Resolution

WHEREAS, the towa State Association of County Supervisars recognizes that a high qualily transportation system serves as the artery
for economic activity and that the condition of the infrastructure in the State of lowa is a key element for our future economic
growth; and

WHEREAS, an integral part of the State of lowa's Road Use Tax Fund {RUTF} is the fuel tax, which has not been significantly increased
since 1989, while maintenance and construction costs have more than doubled during that same timeframe; and

WHEREAS, there have been several state-wide studies completed over the past 10 years identifying the requirement to significantly
increase the amount of funding for the administration, maintenance and improvements to our state-wide public roadway system,
including the 2006 Road Use Tax Fund {RUTF) study called for by Governaor Culver, the 2011 Road Use Tax Fund (RUTF) study
completad per 2011 lowa Code Section 307.31, and the 2011 Governor's Transpartation 2020 Citizen Advisory Commission {CAC)
created by Governor Branstad; and

WHEREAS, the 2008 TIME-21 study documented the fact that under today’s funding structure and highway usage, over 20% of the
travel done in lowa is by out-of-state drivers while only 13% of the state’s road use revenues come from out of state drivers; and

WHEREAS, the funding provided by the implementation of the TIME-21 Fund in 2009 is inadequate to meet the critical maintenance
and improvements needs for the State of lowa’s transportation system; and

WHEREAS, 95% of Road Use Tax Fund revenues are required by the lowa Constitution to be spent only on our roadways; and

WHEREAS, due to the severe shortage in state funding to meet the critical needs of our roadway system, several lowa counties have
had to resort to issuing almost 3100 million in bonds to pay for their most critical maintenance needs, which will have to be paid off
through property taxes; and

WHEREAS, Jasper County has issued 54,160,000 in bonds to pay for our most critical roadway and bridge needs; and

WHEREAS, the 2011 Governor's Transportation 2020 Citizen Advisory Councif report to Governor Branstad and the lowa Legislature
identified the need for $215 million per year of increased funding over the next 20 years, in addition to the funding being provided
by the TIME-21 revenues, just to meet the most critical needs of our transportation infrastructure; and

WHEREAS, the lowa Roads Association, the lowa County Engineer’s Association, and numerous business related associations
throughout lowa have publically supported the call for increased RUTF funding;

NOW THEREFORE BE IT RESOLVED that the lowa State Association of County Supervisors and the Jasper County Board of Supervisors
strongly encourages the implementation of the 2011 Citizen's Advisory Council’s recommendations to:
1. Increase the state fuel tax rates across the board by ten cents, over a period of no less than three years, resulting in an
estimated $184 million to $230 million of additional annual revenue.
2. Increase the “Fee for New Registration” from five percent to six percent, raising this fee to a level consistent with the state
sales tax, resulting in an estimated 550 million of additional annual revenue.
3. Alocate new funding to go to the TIME-21 Fund up to the cap {$225 million) and the remaining new funding should be
distributed consistent with the Road Use Tax Fund distribution formula.

BE IT ALSQO RESOLVED that the lowa State Association of County Supervisors and the Jasper County Board of Supervisors support the
ongoing evaluation of creative, supplemental solutions to increased RUTF funding.

Adopted this day of , 2014

Joe Brock, Chairman, Jasper County Board of Supervisors

Attest:
Dennis K. Parrott, Jasper County Auditor
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The following licenses are completed and awaiting local authority approval:

License # License Status Business Name
LC0035293 Submitted to Local Authority Colfax Country Club

Please do not respond to this email. Contact the Division's Licensing Section with questions regarding
the application process or application status toll-free at 866.lowaABD (866.469.2223) (select option 1),

locally at 515.281.7400 (select option 1).
For assistance by email contact Licensing@lowaABD.com




March 11, 2014 l:sgﬁnﬁg March 4, 2014

Tuesday, March 4, 2014 the Jasper County Board of Supervisors met in regular session at 9:30 a.m.
with Supervisors Brock, Stevenson and Carpenter present and accounted for;, Chairman Brock presiding.

Motion by Stevenson, seconded by Carpenter to amend the agenda to include the approval of the
Secondary Roads 5 Year Construction Plan.

YEA: CARPENTER, STEVENSON, BROCK

The Supervisors held the public meeting on the 5 Year Construction Plan on February 25, 2014.

Motion by Stevenson, seconded by Carpenter to approve the Secondary Roads Depariment 5 Year
Road Construction Plan for FY 2014-2015.

YEA: CARPENTER, STEVENSON, BROCK

Community Services Director, Jody Eaton asked the Board to adopt a Resolution approving Central
lowa Community Services (CICS) Mental Health and Disability Services Management Plan Policies and
Procedures. Eaton told the Board that redesign legislation requires regional management plans to take the
place of individual County management plans. This covers Boone, Franklin, Hamilton, Hardin, Jasper,
Madison, Marshall, Poweshiek, Story and Warren Counties.

Motion by Stevenson, seconded by Carpenter to adopt Resolution 14-12 approving CICS
Management Plan Policies and Procedures.

YEA: CARPENTER, STEVENSON, BROCK
A complete copy of the Resolution is on file in the Office of the Jasper County Auditor.

Eaton then briefly discussed with the Board other developments involving Jasper County and the new
Mental Health Region (CICS). Eaton said that the Jasper County website had been updated with
information and services provided by the region. She also told the Supervisors that the lowa Depariment of
Human Services has asked the region o make some adjustmen-té to its 28E Agreement.

Motion by Stevenson, seconded by Carpenter to approve the recommendation of the Compensation
Board that sets the Elected Officials salaries as follows:

a) An increase of 4% for the County Attorney and Sheriff for FY14/15. The salary for the County

Attorney is $106,868. The salary for the Sheriff is $96,010,

b) An increase of 3% for the Auditor, Recorder and Treasurer for FY14/15. The salary for the Auditor

is $66,513. The salary for the Recorder is $66,513. The salary for the Treasurer is $66,513,

To disapprove the recommendation made by the Compensation Board for an increase in the

- Supervisors’' pay as follows:
c) ‘O% -increase for the three Supervisors and no stipend for the Chairman of the Board' of
Supervisors. The salary of the Supervisors remains $41,200 for FY14/15.
YEA: CARPENTER, STEVENSON, BROCK " |

Motion by Stevenson, seconded by Carpenter to approve a 2% increase in salary for Department

Heads, Non-Department Heads and other non-bargaining hourly employees.

- continued -



YEA: CARPENTER, BROCK, STEVENSON

Motion by Stevenson, seconded by Carpenter to open a public hearing on the Fiscal Year 2014-2015
Jasper County Budget.
YEA: CARPENTER, STEVENSON, BROCK

Sheriff, John Halferty asked the Board to comment on the request he had submitted for extra Sheriff's
Deputies. The Supervisors told Halferty that they recognized the need for more deputies and that it is
something that they want fo begin working on. Auditor Parrott stated that the Elected Officials and
Departiment Heads had honored the Supervisors request to submit budgets that asked for a zero increase
with exception being wages and health insurance. There were no written or oral comments received by the
Auditor's Office.

Motion by Stevenson, seconded by Carpenter to close the public hearing.

Motion by Carpenter, seconded by Stevenson to approve the Fiscal Year 2014-2015 Jasper County
Budget.
YEA: STEVENSON, CARPENTER, BROCK

Sheriff Halferty presented to the Supervisors quotes to replace the existing camera system for the
Jasper County Jail. Halferty said that the computer processor had locked up numerous times causing the
system to fail. Halferty said the cost to upgrade the current system’s computer server would be $8,965.
Stanley Convergent Security Solutions would provide the upgrade to the Stanley camera system. Quotes
for DVR's portion of the system are as follows:

Stanley Convergent Security Solutions $10,585

Security Equipment Inc. $ 7,707

Motion by Stevenson, seconded by Carpenter to approve the purchase of the PCL 2Mbyte model
from Stanley CSC at the price of $8,965 and to purchase the DVR system from Security Equipment Systems
at the price of $7,707.
YEA: CARPENTER, BROCK, STEVENSON

Motion by Carpenter, seconded by Stevenson to approve Board of Supervisors minutes for February
25, 2014.
YEA: STEVENSON, CARPENTER, BROCK

There were no Board appointments.

Motion by Carpenter, seconded by Stevenson fo adjourn the Tuesday, March 4, 2014 Board of
Supervisors meeting. |
YEA: SfEVENSON, CARPENTER, BROCK

Dennis Parrott, Auditor Joe Brock, Chairman



