.«' JASPER COUN
<

HEALTH DEPARTMENT- IOWA

Public Notice: Jasper County Board of Health Agenda
Thursday, January 25, 2024 at 11 AM
Jasper Co. Office Building, 315 W 3rd St N, Large Conference Room, Newton, lowa

The virtual meeting option is provided for convenience and cannot guarantee access; if a member of the
public wishes to ensure participation in the meeting, they should attend in person.
Join Zoom or phone by calling 1(305)224-1968, ID 443 059 9235# or link
https://jasper.zoom.us/j/4430599235?0mn=82101191931
Special Meeting Agenda: Jasper County Board of Health (revised 1/22/2024)
Call to order: Roll call of Jasper County Board of Health members

gasper Couny
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Public input: Public may make comments on items not on the agenda. Comments will be limited to 3 minutes
per individual. The board may not take action on comments due to the requirements of the Open Meetings
Law but may do so in the future.

Old Business:

Salary, employment agreements
Administrator (Action)
Discussion about the Administrator pay as of 7/1/2024. Department Head pay scale will end on
6/30/2024.

Public Health Coordinator (Action) Added 1/22/2024

The Board of Supervisors revised the policy on Department Heads and Salaried Employee's wages
dated 1/23/2024.

Next meeting Date: Thursday, March 14, 2024, 11:00 AM,
Location: Jasper County Office Building, 315 W 3 St N, large conference room #006, Newton, lowa 50208.

Motion to Adjourn: (Action) Time:
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January 23, 2024

Revised Policy
Department Head and Salaried Employees wage Policy:

1. Newly Hired Salary Employees:

Effective immediately upon approval by the Jasper County Board of Supervisors, all new salaried
employees hired under this policy, will be placed on the revised five (5) step progressive pay plan.
During this time, the salaried employee will only be eligible to receive the annual step progression
increase on their anniversary date and will not be eligible to receive the Annual Cost of Living (ACOL)
increase on July 1. Once the newly hired salaried employee reaches the top of their pay plan, they will
be subject to receive the Annual Cost of Living (ACOL) on July 1 in the amount approved by the Jasper
County Board of Supervisors.

2. Newly Hired Department Heads:

Effective immediately upon approval by the Jasper County Board of Supervisors, all new Department
Heads hired will start at an agreed upon salary and will be subject to an annual review by the Jasper
County Board of Supervisors. Based on the annual review, Department Head salaries will be adjusted
appropriately as determined by the Jasper County Board of Supervisors for July 1. Newly hired
Department Heads will not be placed on a progressive step pay plan but will be entered into the payroll
system as a “Standard” salary.

3. Current Salaried Employees:

Effective July 1, 2024, ail current salaried employees will no longer be eligible for both the annual
progressive step increase and the annual cost of living (ACOL) increase on July 1. As of July 1, 2024, all
current salaried employees still on a progressive step pay plan will only receive their annual step increase
on their anniversary date until they reach the top of the pay plan. At which time, they will be moved to a
“Standard” salary in the payroll system and will be eligible to receive the Annual Cost of Living (ACOL)
increase on July 1 as approved by the Jasper County Board of Supervisors.

4. Current Department Head Employees (at the top of the progressive step pay plan):

Effective immediate, all current Department Head employees who are at the top of their progressive
step pay plan will be subject to an annual review by the Jasper County Board of Supervisors. Based on
the annual review, Department Head salaries will be adjusted appropriately as determined by the Jasper
County Board of Supervisors.

5. Current Department Head Employees (still in a progressive step pay plan):

Current Department Head Employees still in a progressive step pay plan, the Jasper County Board of
Supervisors will establish a new “Standard” salary for the individual and the position. Once the salary is
established, current Department Head Employees will no longer be on a progressive pay plan and
subject to an annual review by the Jasper County Board of Supervisors. Based on the annual review,
Department Head salaries witl be adjusted appropriately as determined by the Jasper County Board of
Supervisors.
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